
                  

 

 
 

 

                     Opening for NEW Associate Attorney    
                             

 
 
Gross Polowy is seeking an associate attorney (0 – 10 years) to handle title review, document 

and pleadings review, motion practice, settlement and court appearances to represent the 

plaintiffs in foreclosure actions in the New Jersey and Pennsylvania area. Experience is not 

required, but the candidate should be prepared to learn about foreclosure actions, litigation, 

loss mitigation, settlement negotiations and appearances at foreclosure settlement 

conferences. Knowledge of civil litigation, motion practice, real estate title and closings is 

helpful but not required. The firm provides a comprehensive training and mentoring program. 

The candidate must be a highly organized team player with strong written and verbal 

communication skills. Must have the ability to adapt to changing policies, procedures & 

practices. We are seeking a candidate that is able to work independently and has excellent time 

management skills. 

Gross Polowy offers a competitive salary and a generous benefits package including paid time 

off in addition to paid holidays, firm paid health coverage with Health Reimbursement Account 

(HRA) for eligible medical expenses, year-end bonus opportunities, 401K match plus offers for 

dental, vision and more! The firm provides an atmosphere that respects work/life balance. 

Travel to nearby counties may be required. Must be in good standing and be admitted to the NJ 

and/or PA Bar. 

 
 
The pay range for this position at commencement of employment is expected to be between 

$80,000 - $95,000/year; however, base pay offered may vary depending on multiple 

individualized factors, including market location, job-related knowledge, skills, and experience. 

The total compensation package for this position may also include other elements, including a 

full range of medical, financial, and/or other benefits (including 401(k) eligibility and various paid 
time off benefits), dependent on the position offered. Details of participation in these benefit 
plans will be provided if a candidate receives an offer of employment. 

 


